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cong ty nghién dwong khoa ki - Chinh sach nhan quyé



AR AAEON:
Human Rights Policy

Chinh sach nhan quyén

MERRBETHASEEAR  REE L Z87%ExR LEnEEARNEEE T - WhEERATPEHHAHA
NHEBIE -
AAEON complies with relevant labor regulations, protects the legitimate rights and interests of

employees, and manages employees through two-way communication. And the content of the
Human Rights Policy is stated on the official website.

cong ty nghién duong khoa ki tuan tha cac quy dinh lién quan lao dong hop dong . Bao dam
quyén lo1 hop phéap cua nhan vién. Quan ly nhan vién bang cach giao ti€p do1 bén. Va cong
b0 ndi ro chinh sach nhan quyén trén trang web
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Human Rights Policy
Chinh sach nhan quyén

itz ARER: ~ MRl Fik ~ Bk ~ R BERTKGEL - RRELAMEBBREARESE
ERRE - EitA< - RBAEICOSHEARE - UEMeBEtFRAESESHRAERER -

AAEON does not discriminate against people based on race, sex, age, political affiliation, religion, and
disability status. We follow the local minimum age requirement, local regulations, EICC and other
relevant provisions as well as announce our Declaration on Human Rights policy in accordance to the
United Nations Universal Declaration of Human Rights. AAEON Declaration on Human Rights policy is as
following:

Nghién duong Khdng phan biét ching toc . Gidi tinh. Tubi tac, dang phai, ton gido. tinh
trang khuyét tat coi thuwong nhén vién . Thué nhan vién khéng chi tuan theo quy dinh vé dé
tudi toi thiéu cda chinh phd. Luat |1é dia phuong. RBA(EICC) va céc quy dinh lién quan. va
can c& vao Tuyén ngdn Qudc t& Nhan quyén cla Lién Hop Qudc dé lam rd chinh sdch nhan
quyeén.
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an NSUS ‘assoc. co.”

AREBUER Policy

Chinh sach nhan quyén

Zf2BH content
NGi ro

AMeHEL
No child labor
Khong thué tré em khong du tudi

HTEERHE
Minimum wages
Phu hop muc lvong co ban

www.aaeon.com

TEaBMNREFRINEZEZMRE - MEHEEL -
Comply with local minimum age laws and requirements and do notemploy
child labor.

Phu hop tuan thi luat phap va quy dinh vé do tudi toi thiéu cua dia phuwong. Khéng thué
tré em khong du tuoi.

RHEIRSEZEREMEASHERZRBREN T EEER] -
Compensate our employees with wages and benefits that meet or even
exceed the local legally required minimum.

cung cip cho nhan vién phu hop muc luvong va phuc lo1 tb1 thiéu theo yéu cau ctia phap
luat dia phuong, hoac tham chi t6t hon
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=208 content
NGi ro

TERE
Working hours

S6 gio lam vige

www.aaeon.com

FENERSEMAT - RES THHNRR - ARB8 T TIFEBEMATHEZRS
BHZEHEGE - WEFIN T ENEZKINEZREE -

Provide employees with periodic or more than local labor law holidays with
pay. Do not force our employees to work more than the maximum hours of

daily labor set by local laws. Comply with overtime pay requirements or
compensations where required.

Phu hop hodc tét hon phép 1énh dija phwong. cung cdp cho nhan vién nghi
phép co luvong. khong ép budc nhan vién lam viéc qua gio quy dinh cla phap
luat dia phuong va thoi gian lao dong t6i da mai ngay. va tudn thd quy dinh
vé lvong lam thém gio cua nhu cau hoac boéi thudng can thiét.
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Chinh sach nhan quyén NGi ro

AR

Non-discrimination
Khéng ki thi

BIEABNFE
No harsh or in human
treatment

ZEEREE - B - Fiik ~ MRl - MEE -~ R BE - TSEBUABEEAESR - A
ANBEEZVERE  ARHIR -

Prohibit discrimination based on race, color, age, gender, sexual orientation,
ethnicity, religion, disability, union membership or political affiliation. All are
entitled to equal protection against any discrimination.

cAm phan biét chung toc. mau da, do tudi, gidi thh, xu hudng tinh duc, ton gido, khuyét
tat.hoi vién hodc chinh tri xu huéng tinh duc va Ki thi . Moi ngudi déu ¢6 quyén duge huong
bao vé binh diang. Khdng c6 bat ky Kithi

ZILERE - SREGHERE -
Prohibit physical abuse, harassment or the threat of either.

khong déi xir tan 4ac, v nhan Nghiém cam quiy rdi tinh dyc . Nguoc dai than thé hodc uy hiép khac.

dao

www.aaeon.com
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ABEBUER Policy :7BH content
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2| fEARE  BREFEE)SNAZAREAENIINENS T - LEAFEMIEERES T - TUSEREA
B EEERE

Freely-Chosen
Employment
tu do lya chon nghé
nghiép

www.aaeon.com

O - REENERRETEEREN - REETHEERNSHELN - RIFEIRE  ARIEEISNE
AASZ (B 1RE - &R - TFRl/E8E5E) -

Forced, bonded (including debt bondage) or indentured labor, involuntary prison labor, slavery or
trafficking of persons shall not be used. Ensure that the overall terms of employment are voluntary.
As part of the hiring process, employees must be provided with a written labor contract in their
native language. Employer may not hold employees’ identity or immigration documents or
Work Permits or Resident Certificate, unless such holdings are required by law.

cam st dung cudng ép .bao 1anh . (bao gom viéc khau trir no).hodc sir dung hop dong
rang budc céng nhan trong nudc hoic lao dong nguoi nude ngoai. khong tuyén dung
nhan vién khong tu nguyén cua lao dong trong tu, nod 1¢ hoac budn ban nguoi. dam
bao tat ca cac diéu kién tuyén dung déu la tu nguyén. cung cip cho nhan vién hop
doéng lao dong bang ngdbn ngir me dé ctia minh. “trir khi quy dinh cua phép luat.
khong dugc gitr lai gidy to tly than cta nhan vién (ching minh nhan dan, ho chiéu,
thé cong viéc hodc thé cu tra)
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R fEARE - ER(EEEE) AR REANTENINERYS T - AEMFFERBRIER
ST~ S REAL - BAREEERKEEZSEM - RES THEERNSHIZL
BRIEEZZHRE - ABHIIBEIBREBRXH(BME - &R - LIFEERRE) -
Sl =dinES Forced, bonded (includin% debt bondage) or indentured labor, involuntary
|

Freely-Chosen
Employment
tu do lua chon nghé
nghi¢p

www.aaeon.com

prison labor, slavery or trafficking of persons shall not be used. Ensure that the
overall terms of employment are voluntary. As part of the hiring process,
employees must be provided with a written labor contract in their native
language. Employer may not hold employees’ identity or immigration
documents or Work Permits or Resident Certificate, unless such holdings are
required by law.

cam st dung cudng ép .bao 1anh . (bao gdbm viéc khau trir ng).hodc str dung hop
dong rang budc cdng nhan trong nudc hodc lao dong ngudi nude ngodi. khong
tuyén dung nhan vién khéng tu nguyén cua lao dong trong ti, nd 1& hodc budn ban
nguoi. dam bao tat ca cac diéu kién tuyén dung déu la ty nguyén. cung cap cho
nhan vién hop dong lao dong bang ngdbn ngit me dé cua minh. “trir khi quy dinh
ctiia phap luat. khong duogc giir lai gidy to tly than caa nhan vién (chimg minh
nhan dan, ho chiéu, thé cdng viéc hodc thé cu trl)
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fREEZE REFMBET —(EEHAETEEENRREZLETN TIFRIE

Health and Safety
Stc khoe va an toan

BT AI#REAR R

Employee training and
development

dao tao nhan vién va phat
tricn

www.aaeon.com

Provide all our employees with a healthy and safe working environment with
mutual trust and respect.

cung cap cho tat ca nhan vién mot moi truong tin cdy 1an nhau. moi truong 1am
viéc an toan va suc khode, vai su tOn trong

eAagnt - HAlETE - IBEREE - RBETHEFREEREE -

Provide facilities, training programs, time and subsidies to support our
employee professional knowledge and self- development.

cung cap thiét bi . ké hoach dao tao. thi gian va trg cap. khuyén khich nhan
vién chuyén nghiép va tu minh phat trién
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RBZEEEMMAETIAESHENEBHERSASNEM DETSHERN - EEAST
WEELE -
Employee has the right, with or without a union, to associate or work with fellow
employees to the purpose of addressing common workplace issues. This
. association can result in the employees choosing to be represented by a labor
Slzkagan organization (e.g., trade union, employee association, works council) and

Freedom of Association

tu do 1ap hoi

www.aaeon.com

bargaining collectively with their employer, if they so choose. The supplier should
not punish or prevent employees from choosing to exercise their right to
associate for a common good. The organization and the way in which employees
choose to associate must be compliance with local country law.

Can ctr phép luat ton trong tit ca nhan vién theo quy dinh cta cd quyén ty do hoi hop va lap
héi va tham gia hodc khong tham gia cta quyén loi cdng hoi hop phép dia phuong . Cha thué
khdng duoc can thiép hodc nghiém cam
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