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AAEON Ethical Behavior Guideline
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Chapter 1 General
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Article 1

Set Purpose and Basis
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With the aim to establish a good behavioral environment, the company should be guided through
Ethical Behaviors Guidelines and allow related company personnel to comprehensively
understand the purpose of the standard; “Stock and OTC Company Ethical Behavior Guidelines”
and the standard of those in the Electronics Industry are used as referral to ensure stable
company growth and success.
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Article 2

Definition and Scope
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The company includes company Director, managers, and other employees are subjects in the
Ethical Behavior Guidelines. The managers subjected in the Guidelines include General
Managers or equivalent job level, Vice President or equivalent job level, Assistant Vice President
or equivalent job level, Financial Manager, Accounting Manager, and other management roles in
the company. Company employees subjected in the Ethical Behavior Guidelines include any
personnel who receive salary from the company. The Guidelines present itself to be universal in
the context of the working environment within the company.
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Chapter 2 Compliance
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Article 3

Regulatory Compliance
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Legislations are the minimum standard; the company should abide to laws and rules of the
country or area they reside in.

If there are inconsistencies between the Ethical Behavior Guidelines and local laws, higher
standard of the two should be adopted for use and reference.

If company rules come into conflict with country’s legislation, contact legal unit immediately.
Violation of laws has severe consequences; if there are any related inquiries, please contact

legal unit immediately.

RS BT > o F A ﬁ)’@«\ﬁtj PMTRARRE D R FER T FARREFEEET - R B
o RB RS (75 kR e FAID PPN IR R AR o s Tl ok 1R E o K R RS
DFPBERBAF REE DS BAEHEENM kA f 3TREPE S BEERE R «T\]L%EI’ °

Article 4
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Bribery and Corruption Prohibition
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The company cannot bribe civil servants and are prohibited in assisting or cooperating in any
form of corruption practices.
The company are prohibited in providing illegal political contributions, inappropriate charity
contributions, or sponsorships.
All related company personnel, employees, person of interests, stakeholders, person of contract
are subjected to company’s Anti-Corruption Mandate.

Upon presenting gifts to civil servants, related measures should be taken by the company and
the values of the gifts should be approved by supervisors.
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Article 5

Insider Trading Prohibition
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Upon having knowledge on important updates and information of the company, company stock

trading through third parties and providing related advice are prohibited 18 hours before and

after the release of company messages and information; Intentional and purposeful release of

company stock information is highly prohibited.
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Article 6

Intellectual Property
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AAEON highly values its intellectual property and others’likewise; the company cannot use,
replicate, transfer, and distribute any intellectual property of other companies without legal
authorization. This includes trademark brands, literature, artwork of any form, music, videos,
photos, software, etc.
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Article 7

Confidential Information
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The company must protect business confidential and provide information to relevant company
business associates appropriately. Third party affiliates must abide to confidentiality contract
signed previously with the company; employees are still responsible for the protection of
confidential information even after the contract terminates.
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Chapter 3 Preventing Conflicts of Interest
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Article 8

Scope and Definition of Conflict of Interest
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Conflict of interest is defined as effects on personal and/or company interests. Personal interests
include, but do not limit to, gifts of any forms, cash reward out of gratitude, special treatment of
any sort or benefits, little to no interest rate on mortgages, or priced objects such as bonds, credit
cards, stocks, coupons, etc. Range of personal interest include spouses or relatives within the
second degree of kinship. The company should pay special attention to the subjects described
above in providing.
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Article 9

Dis-involvement in Conflict of Interest Behavior
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The company associates are prohibited to:
1 Become part-time, director, supervisor, and (appointee and contractor related)
consultant of unrelated enterprises.
Current company director, supervisor, and (appointee and contractor related)
consultant are immune after authorization from the Board of Shareholders.
Current company employees and General Managers are immune with previous
authorization.
2 Completing transactions and trading with the company, representing him or herself
and other.
3 Being involve in jobs that have the potential to disruption company businesses.
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Article 10

Probable Conflict of Interest and Solution
FLOE(F e EPIE R A2 FFIRE V)
Conflict of interest is not always caused by personal intentions; often times it is caused by the
surrounding environment or involvement of third parties. The company must notify their
supervisors if the following occurs:
1 Effects of company decisions and the implementations that may impact employees’
personal interests.
2 Effects of company decisions and the implementations that may impact company’s
business sales partners and competitors.
3 Spouses, parents, sons and daughters, or any third-degree family members need
to disclose relationships prior to applying for jobs at the company.
4 Other possible conflict of interests situations.
Supervisors are required to consult with legal unit to determine problems and also
the solutions to the problems.
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Article 11

Probable Conflict of Interest and Violation
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Inability to provide explanation regarding conflict of interest or failure to abide to resolution
procedures will both be considered as violations to the Guideline.
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Article 12

Periodic Stock and OTC Description
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The company may require employees to state the investment or ownership of an existing or
prospective supplier, customer, or other partners either by themselves or through relatives and
friends on a regular basis unless the individual has shares of public or OTC company.
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Article 13

Conflict of Interest Event Avoidance
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The company should avoid attending any business or financial events that induce conflict of
interest; self-investment or investing through third parties should be avoided.
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Chapter 4 Gifts, Business Treatments and Social Guidelines
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Article 14

Deny Rebate and Commission
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The company are prohibited to receive any rebates and commission.
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Article 15

Deny Inappropriate Gifts and Solution Method for Unreturnable Gifts
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The company of the company are prohibited to periodically meet, request, or receive any forms
of gifts, discounted trading, special treatments, borrowing of funds, joint investments, stock
subscriptions, or any other form of unethical practices with sales associates of other companies,
suppliers, providers, or clients. If inappropriate gifts of all sorts were to be received, report to
supervisors and issue return of the gifts; if the gifts could not be returned for any reason, report to
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the Welfare Committee. Cash value or gifts that exceed $3000 NT are marked as inappropriate
gifs and contributions.
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Article 16
Business Related Events and Vendor Reception
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Business related events and vendor receptions shall be in the interest of the company and
should report, verbally or in writing (email, phone call, text), the type of event and date, subject
and reason, name of companies being invited, names of all participants, location, etc. to relevant
supervisors for approval. Associates need to report to supervisors prior to attending events if
unexpected or sudden conditions occur. Employees cannot, under any circumstances, damage
image and reputation of the company in these events. Vendors described above include:
AAEON partner vendors, suppliers, clients, and those of prospective.
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Article 17

Presenting Gifts to Clients
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The gifts presented to the clients need to follow normal business convention, laws, and

standards and must follow company procedures.
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Chapter 5 Avoid the opportunity of yourself or other third person
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Article 18
Avoidance of Intentional Benefit
$18 i (2 P 4 R @ L W)
The company should constantly strive for opportunities that would benefit the company as a
whole. To prevent obtaining personal profit and loss of opportunities, employees
1 Cannot divert company funds and assets for private and personal use.
2 Cannot use normal working hours and work part-time for another company.
3 Cannot invest in current or prospective suppliers, given the opportunity.
4 Cannot obtain benefits for relatives of any kind.
5 Cannot obtain business confidential or use specialized skills and knowledge and
be engaged in non-company related sales.

6 Cannot prioritize personal benefits and obstruct or prevent company from obtaining
profit.
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Chapter 6 Information is fully preserved and published
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Artlcle 19

Information Disclosure
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The company is required to disclose company information such as financial statement to
investors and the public to increase financial transparency. Employees who are involved in
information disclosure must make sure the information are complete, accurate, and abide to
disclosure rules to protect company’s reputation.
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Article 20

Method of Disclosure
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The accuracy of financial statements and information disclosures are critically important;
employees should give their best in making sure the disclosing information is complete,
appropriate, correct, timely, and understandable.

MarFE A 2 TRdhgz it E €& - 97 FEFTABBRADLR /T ED T BRET
Fp o= 5}@3} b AR o g4 RSP bﬁmgm R E RS Ly R F YT

17 352 e

Article 21

Fraud and Related Information
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Company balance sheets, recelpts, records, funds and assets should be proper organized,
indexed, and maintained to ensure consistency during transactions. Intentional crafting of
financial statements or any accounting documents is highly prohibited and would be considered
as fraud; employees cannot perform transactions with the company using unknown bank
accounts (or accounts from any third parties).
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Article 22

Information Assets
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The policies, regulations, and laws regarding information system securities are abide by the
company; employees shall refer to related laws and policies and provide any related records on
surveys, litigations, and process procedures.
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Chapter 7 Fair trade, advertising and competition
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Article 23

Equal Treatment
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The company should equally treat clients, suppliers, competitors, and their own colleagues
without bias; purposefully manipulate, conceal, and misuse information, limit and restrain
colleagues without justification, and engage in biased trading are not tolerated.
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Article 24

Equal Treatment of Suppliers
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The company should equally treat all suppliers without bias.
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Article 25

Sales Integrity
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The company highly values sales integrity; any forms of false advertisements and misleading
strategies against competitors will not be tolerated.

Trademark labels and advertisements must always be truthful with correct labeling information
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Article 26

Prohibition of Joint Operation
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The company cannot lead, initiate, or participate in any joint operation events with other
companies. Joint behaviors include contract and agreement initiations and making decisions with
competitors regarding production amount, prices, technological skills, products, equipment,
trading partners, and marketing areas.

If there are any inquiries please contact legal unit for further information.
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Chapter 8 Maintain the interests of the company
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Article 27

Protection of Company Assets
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The company should protect company assets and ensure that they are effectively used within the
scope of business objectives. This is to prevent theft, carelessness, and wasting of resources, all
of which could affect the company negatively. Report and notify supervisors if the point described
above occurs. Company reserves the right to monitor or inspect employees' use of assets.
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Article 28

Business Confidential
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Business confidential files and information cannot be released or leaked upon execution of tasks
and jobs; sales and business records should be properly managed and organized and
intellectual property of others should be respected and legally approved before using.
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Article 29
Respect of Employee Privacy
F2OEE LT A BEF)
As much as company values individual privacies, employees should not make assumptions that
customization of desktop background, compartments, forms of computer usage and phone
equipment fall into the category.
To the extent permitted by the local legislation, the company has the right to monitor employee
activities and records such as dialing/communication records, email/internet records, file and
information accesses, and password encrypted records and files.

NP EFE TR REf 2@ AR 2 RBEXRBALG ~RF ~ T ALk d A8y
Gre g B ERFT RN 0 27 aﬂw’» WESEE L MRS R ¢ AT Bk
}&’ﬁ’k;ﬁp(ﬂi His prRbBpz 388~ TR R 2 X RH/EENE 1B bk o

Article 30

Speech Authorization
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Anyone is prohibited to make any announcements on behave of the company to the media,
investors, securities analysts, and internet blogs of any sort without authorization. Upon receiving
invitation to make certain statements from reporters or the media, please direct them to contact
directly with appropriate unit (Speech Authorization) within the company.

Please indicate as “personal opinion’upon making announcements, statements, or

comments on any public forums.
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Article 31

Trade and Agreement Approval
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Without prior company approval, anyone is prohibited to trade and make agreements with clients
and suppliers in private. Completing tasks that are not part of the job description under the name
of the company is prohibited. Without prior approval, all company related stamps and seals
cannot be recreated.

AAEON Technology Inc. Focus e Agility ® Competitiveness




AEXPERE CTARAEEL S CRFEAFERPIL AT EE SRR
FERERER 2 EEY 27 L& AIRABGARERIE o LGRET B FRWP L F A
FIMAEHE gL L o

Article 32

Usage of Trademark Brand
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Company trademark and the image it presents are considered as important assets to the
company. Employees and associates should contribute in maintaining the image when
representing AAEON to the public. Sales, third party proxy, dealers, or personal use of internal
and external communication should abide to related company regulations when using products
and services, advertisements, and marketing information.
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Chapter 9 Social and Community Participation
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Article 33

Society and Community Participation
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In addition to obtaining profits from research and development, societal and communal
environments present themselves as one of the critical factors of company’s business
successes; base on the concept of paying back to the society, the company will encourage

employee participation in community events, inducing social responsibility and societal growth.
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Chapter 10 disciplinary work
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Article 34

Ethical and Legislation Inquiries
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The company should comply with government regulations and company rules and procedures,
such as any moral or legal questions, please consult the competent authority and the legal
profession professional advice.
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Article 35

Violation Consequences
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Violation of the standards of the company personnel, depending on the severity of the company
according to the company or the relevant laws and regulations to punish.
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Article 36
Appeal of Consequences
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Violation of the standards of the company personnel were punished,
according to the relevant provisions of the complaint.
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Article 37

Director and Management Violation and Revelation
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If director or managers violate major points/rules described in the Guidelines, the company need
to refer to Government Regulatory Provisions and report violator’s job title, name together with
the reason of violation, code of violation, etc.
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Article 38

False Accusation and Consequence
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If the investigation of malicious if the accused others, the company will take the appropriate
circumstances, to take appropriate sanctions.
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Chapter 11 Others
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Article 39

Report Mailbox
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Guideline violations can be reported through Aaeon.direct@aaeon.com.tw.
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Article 40

Informant Protection

5 40 iE (F4F 4 3E)

It is the company’s responsibility to protect informants of Guideline violators or any related
personnel in between the reporting process. Keeping informants anonymous serves to prevent
unequal and inappropriate treatments.
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Article 41

Exemption and Procedure
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Being exempt from this Guideline requires collective approval of the Board of Directors; the
name and job title of the person who’s being exempt, exemption approval date, applicable
period, exemption reason and range need to be fully disclosed according to government
authorities. This allows beneficiaries to evaluate exempt decisions made by the Board of
Directors and prevent unlawful exemptions from occurring.
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Article 42

Method of Disclosure
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The Ethical Behavior Guideline is required to be publicly disclosed; modifications to the
Guideline must also be publicly disclosed.
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Article 43

Implementation

543 15 (5 17)

The Ethical Behavior Guideline will be effective after review and approval from the Board of
Directors and after submission to the Board of Shareholders; the process is the same when the
Guideline is being modified.

The Guideline was created on 4/29/105 and revised on 8/8/105 and 2/16/113.
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