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AAEON complies with relevant labor regulations, protects the
legitimate rights and interests of employees, and manages
employees through two-way communication. And the content of
the Human Rights Policy is stated on the official website.
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AAEON does not discriminate against people based on race, sex, age,
political affiliation, religion, and disability status. We follow the local
minimum age requirement, local regulations, EICC and other relevant
provisions as well as announce our Declaration on Human Rights policy
in accordance to the United Nations Universal Declaration of Human
Rights. AAEON Declaration on Human Rights policy is as follow:
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: Comply with local minimum age laws and
No child labor requirements and do notemploy child labor.
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Minimum wages ~ Compensate our employees with wages and benefits

that meet or even exceed the local legally required
minimum.
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Working hours

Provide employees with periodic or more than local
labor law holidays with pay. Do not force our
employees to work more than the maximum hours of
daily labor set by local laws. Comply with overtime

................ ) pay requirements or compensaions where required. af
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Non- Prohibit discrimination based on race, color, age, gender,

discrimination  sexual orientation, ethnicity, religion, disability, union
membership or political affiliation. All are entitled to

equal protection against any discrimination.
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No harsh orin ) . _
human treatment Prohibit physical abuse, harassment or the threat of either.
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Freely-Chosen
Employment
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Health and Safety
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Forced, bonded (including debt bondage) or indentured
labor, involuntary prison labor, slavery or trafficking of
persons shall not be used. Ensure that the overall terms of
employment are voluntary. As part of the hiring process,
employees must be provided with a written labor contract
in their native language. Employer may not hold
employees’ identity or immigration documents or Work
Permits or Resident Certificate, unless such holdings are
required by law.
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Provide all our employees with a healthy and safe working
environmentwith mutual trust and respect.
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Employee training
and development
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Freedom of
Association
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Provide facilities, training programs, time and subsidies to

support our employee professional knowledge and self-
development.
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Employee has the right, with or without a union, to
associate or work with fellow employees to the purpose of
addressing common workplace issues. This association can
result in the employees choosing to be represented by a
labor organization (e.g., trade union, employee association,
works council) and bargaining collectively with their
employer, if they so choose. The supplier should not punish
or prevent employees from choosing to exercise their right
to associate for a common good. The organization and the
way Iin which employees choose to associate must be
compliance with local country law.
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